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Strathclyde Business Park’s (SBP) surrounding catchment area already has 
in place much of the infrastructure necessary for economic growth, including 
well-connected business districts; modern and effective skills with a large 
labour catchment; high levels of HE and FE graduates; a metropolitan area 
that offers a range of location choices and quality of life; and high-quality 
public services.  
 
The main findings from the research and analysis are: 
 
 

�  the Business Park is strategically located in North Lanarkshire in the 
middle of Scotland’s business district. The Park has an extensive 
Motorway and train infrastructure that makes the Park accessible to 
the surrounding regions, and operates a dedicated public transport 
system for the park and has close links with Glasgow city centre 

 
�  the Park offers a range of high grade/specification office 

accommodation and shopping and leisure facilities within the hotel 
and health club. Current tenants include Cable & Wireless, Laing 
O’Rourke, Scottish Power and Scottish Enterprise Lanarkshire. 

 
�  the SBP has a catchment resident population of approx 2m people 

and a catchment working age population of 1.31m. 
 

�  there has been an increase of 4.3% in the number of employees in 
the SBP area between 2000 – 2004. Employment in the catchment 
area is now approx 892,600 distributed amongst 59,600 workplaces. 

 
�  the main growth industries in the area are tradable services – Real 

estate related and business activities, Wholesale and retail and 
Health and social work. The only noticeable declining industry in the 
catchment area is manufacturing. 

 
�  the area has an average of 4,245 new businesses registrations a year 

and 4,050 de-registrations. The SBP area has an average 1-year 
business survival rate of 91.5%. 

 
�  economic activity and employment rates have been constantly 

increasing in the area. However both are currently marginally below 
the national average. 

 
�  unemployment has decreased by 14.7% since 2000. 

 
�  the SBP area has a higher proportion of people with high-level 

qualifications (NVQ 3 and NVQ 4+) than Scotland as a whole. 
 

�  the park has access to a large labour pool of graduates and students  
who benefit from six Higher Education Universities and 18 Further 
Education Colleges. This is the highest concentration of students in 
Scotland. 

 



Strathclyde Business Park Demographics Study 

EKOS Economics & Regeneration                                                                      ii 

�  there are a large number of students in subjects closely related to the 
areas growth industries – Financial services, Knowledge industries 
and Life sciences. 

 
�  North and South Lanarkshire have comparatively cheap average 

house prices and council tax bands – making it an attractive option for 
commuters and companies looking to relocate. 

 
�  council policy documents suggest that Lanarkshire has key towns ear 

marked for housing and land development and redevelopment . 
 

�  the area benefits from various close-by retail and leisure facilities, the 
main sources being Hamilton, East Kilbride and Glasgow city centre. 

 
�  the deprivation index shows that Lanarkshire area is not adversely 

affected by low levels of income, health or education  
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Strathclyde Business Park (SBP) is situated between the M8 and M74 near 
Bellshill and Coatbridge and approx 10 miles East from Glasgow 
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The aim of the study is to create a marketing profile of the Strathclyde 
Business Park that gathers information regarding the Park and its facilities and 
provides a demographic and economic profile of the potential labour pool and 
resources across the geographies that lie within a 30-minute radius of the site.  The 
30 minute drive time reported in this study consists of the following Local Authority 
areas: North Lanarkshire, South Lanarkshire, East Dunbartonshire, West 
Dunbartonshire, Stirling, East Renfrewshire, North Ayrshire, East Ayrshire, 

Renfrewshire and Glasgow." � � (" � � (" � � (" � � ( � �� �� �� � 





The method adopted to fulfil the study aims is one of desk-based research 
involving the gathering and manipulation of secondary data from a variety of 
sources, including: 

-  web based datasets: 

·  Scottish Executive 
·  Local Authority Councils 
·  National Online Manpower Information System (NOMIS); 

 

-  documentation: 

·  Scottish Household Survey 
·  Surveyors Property reports 
·  Consultants reports; and 
 

-  organisations such as: 

·  Scottish Enterprise 
·  Universities/colleges 
·  HF Developments. 
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The report is structured as follows: 

-  Chapter 2: The Park 

·  provides an overview of the accommodation and facilities located 
within the park; 

-  Chapter 3: Location, Transport, Accessibility and Connectivity 

·  details the various transport links available to the Park;  
 

-  Chapter 4: Economic Profile and Outlook 

� � �� � � � � �*
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·  provides an overview of the inward investment and major 
employees within the local economy;  

-  Chapter 5: Catchment Population Profile 

·  provides an analysis of the area’s population  

-  Chapter 6: Labour Market / Skills Base 

·  provides an overview of the key labour market indicators;  

-  Chapter 7: Educational Facilities 

·  provides an overview of the education facilities and their links with 
industry; 

-  Chapter 8: Housing Market and Property Costs 

·  details the residential, industrial and office property in the area; 
and 

-  Chapter 9: Social Indicators 

·  provides an overview of a number of indicators that contribute to 
the environmental quality and quality of life. 
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Strathclyde Business Park (SBP) has been operating for over 15 years and 
was opened in 1990. There are approx 5,500 employees and circa 240 
companies operating in the park; which is situated on a 155-acre Greenfield 
site between Bellshill and Coatbridge. The next phase of expansion will see 
the development of the final 30 acres, which will provide 500,000 Sq ft of 
premium office accommodation. A leading location for inward investors, the 
Park’s tenants list includes Cable & Wireless, Woolwich Plc, Huntswood, 
PPD Inc, Laing O’Rourke and Scottish Enterprise Lanarkshire. 

 

 # �# �# �# � � � " " � � # �  � �� � " " � � # �  � �� � " " � � # �  � �� � " " � � # �  � � 
 

 
The accommodation available in the park consists of three campuses offering 
Grade A offices and also serviced and managed office buildings. 
 
Below is a breakdown of the campuses and units within the park and the floor 
space available: 
 
Rosehall Campus 
 
Rosehall House 40,631 Sq Ft spread over 3 floors; 
 
Other office space within the campus is: 
 

·  New Alderston House; 
·  New Lanarkshire House; and  
·  Mercury House. 

 
Scottish Enterprise Lanarkshire, NTL and Scottish Power currently occupy 
these premises. 
 
Avondale Campus 
 
The main building on this campus is Avondale House; 51,522 sq ft of Grade 
A office space spread over 3 floors.  Incorporated at Avondale House is 
Avondale Parade; a selection of retail outlets including two restaurants; 
Avondale Bar & Grill and the Lily Room; as well as a crèche, sandwich bar 
and convenience store. 
 
Alongside managed office space at Phoenix House, the campus also 
contains the following 12 self contained two-storey pavilions: 
 

·  Dalziel House; 
·  Coltness House; 
·  Belhaven House; 
·  Radstock House; 
·  Murdostoun House 
·  Dalserf House; 
·  Bothwell House; 
·  Hamilton House; 
·  Douglas House; 
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·  Stewart House; 
·  Locard House; and 
·  Cambusnethan House. 

 
Companies currently located on Avondale Campus include Woolwich Plc, 
CISCO Systems, Daly International, Camelot Plc, Mitel Telecom Ltd and 
EDP. 
 
Calder Campus 
 
Calder Campus is the 3rd phase of development within the Strathclyde 
Business Park.  Already constructed are Willow House, Braidhurst House and 
Carnbroe House. New buildings for 2006 include Fleming House, constructed 
for NASDAQ listed company PPD, and Duart House, a 73,787 sq ft serviced 
office facility. A further 10 office premises are proposed.   
 
Current occupiers include Cable and Wireless and Laing O’Rourke. 
 
The Park also contains a number of retail and leisure facilities on-site. The 
Avondale parade is situated in Avondale House. Shops include a sandwich 
shop, convenience store, crèche and banking facilities.  The Livingwell Health 
and Fitness club, located on the Park campus, services the local area and 
contains swimming and gym facilities.  Furthermore there are two restaurants 
located within the site, the Lily Room fine dining restaurant and the Avondale 
Bar and Grill. 
 
The Hilton hotel located on the site has 111 beds with conferencing facilities 
to accommodate 200 people and an in-house restaurant. 
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Scottish Power, in the locality of the Park, has constructed a new primary 
substation. This now allows for 11kV-interconnected circuits between two 
Primary substations. The Park itself has two 11kV ring circuits with options to 
increase where required. Spare capacity is currently 5MW.  

 
The Park is the first business park in Scotland to participate in Project Atlas, a 
Scottish Executive programme to provide a diversely routed, neutral fibre 
network from a common access point. This network originates from a Meet 
Me Room (MMR), which allows multiple telecom providers easy and quick 
access to the customers within the Park.   
  
Project ATLAS is a strategic investment in technology that will give SMEs 
access to high bandwidth e-Business services using advanced broadband 
connections. This high quality telecommunications infrastructure will improve 
access to affordable, advanced broadband telecoms services on specific 
business parks, and help establish Scotland as a world-class e-business 
environment. 
 
ATLAS aims to provide the passive optical fibre infrastructure needed to 
deliver advanced broadband and telecoms services. This infrastructure will 
be owned by Scottish Enterprise and operated on its behalf by the managing 
company, ATLASConnect Limited. Access will then be leased to service 
providers on open and non-discriminatory terms. Scottish Enterprise will not 
provide any retail services to end-users. 
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End-users on the ATLAS parks will benefit from: 
 

·  High bandwidth (2 to 20Mbit/s);  
·  Symmetrical bandwidth (upstream and downstream at the speed); 

and,  
·  High reliability.  
 

This will enable these users to access new online-based applications, such 
as: 
 

·  videoconferencing;  
·  IP telephony;  
·  Net TV;  
·  live video streaming;  
·  web hosting; and,  
·  financial transactions such as point-of-sale, inventory control and                            

credit verification.  
  
The following telecom providers all have service in the vicinity of the Park: - 
British Telecom, Thus, Cable & Wireless, NTL, and Telewest. Other carriers 
are supported on these services. 
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SBP is situated North West of Bellshill and 14 miles South East of Glasgow 
just off the A725 between the M74 and M8. It is in the triangle of towns 
between Bellshill, Coatbridge and Hamilton. The park provides integrated 
transport links and the A725 connects SBP to Scotland’s motorway network, 
in particular, the M8 between Glasgow and Edinburgh and the M74 towards 
the South of Scotland and England.  In addition, the Channel Tunnel rail 
freight terminal adjacent to Eurocentral is within easy reach. 
 

Source: Multimap.co.uk 
 

SBP is served by an excellent transport infrastructure and is easily accessible 
by road and rail. There are also strong links to Glasgow airport via the A726 
and Prestwick airport via the A71 and A77. 
 
The Park is linked by a number of A-listed roads and motorways including the 
M74 and M8. SBP and South Lanarkshire are connected to: 
 
 

- Glasgow via the M74, A775 and A8; 
 
- South Lanarkshire via the A725 and A72 and A721 
 
- Stirling via the M73 and M80; 

 
- East Dunbartonshire via the M73/M74; 

 
- West Dunbartonshire via the M8; 

 
- East Ayrshire via the M74 and A70 

 
- North Ayrshire via the A71;  

 
- East Renfrewshire via the M8 and M77 and; 
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- Renfrewshire via M8 and A737. 
 

 
The road network makes North and South Lanarkshire very accessible to the 
surrounding areas. 
 
There has also been maintenance and construction work carried out to 
develop and extend the road network and also improve the public transport 
system.  The most significant of these is the extension of the M74 at the M8 
to reduce congestion and greatly improve South Lanarkshire and the West Of 
Scotland’s communications at a cost of approx £375m - £500m. However, 
there is no accurate timescale for this construction work, estimates 2007 - 
2010. Improved road infrastructure will have many benefits to the area; the 
ability of businesses to attract and retain staff from a larger labour pool will 
give competitive advantage, job creation for the local economy and more 
property and housing developments are some of the direct and indirect 
impacts of improving the road networks.  

 
Other road infrastructure projects or proposed developments in the area 
include: 
 
 

- providing a separate route for all A725 traffic wanting to pass 
directly through the M74 at the Raith Interchange Roundabout; 

 
-  taking the A725 under the roundabout and the M74. Enlarging the 

roundabout to include additional slip roads to be connected from 
the A725; and 

 
�  adding a direct connection to the roundabout from Hamilton at an 

approx cost of £45m for the entire project.�
 
 
There will additionally be work commenced to improve access to the park, 
upgrading of the A725 and Shawhead interchange at Coatbridge at a cost to 
SBP Developments of approximately £4.5m. This upgrading is planned to 
allow four times more traffic to leave the A725 and thus greatly improve the 
accessibility of the park. Figures 3.1 and 3.2 over show the improved access 
to the park. 
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Figure 3.1 
 

Figure 3.2 
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There is also a dedicated daily shuttle bus service which operates every 15 
minutes during peak hours covering 10 routes within a 20 mile zone which 
includes, Glasgow city centre, Motherwell and Bellshill. In conjunction a new 
tailored “on-request” bus service has commenced which will collect or drop 
off within a 30-mile radius. This new service operates in conjunction with a 
personal shuttle service to and from the park to the major international 
airports and cities of Glasgow and Edinburgh. See Table 4A in the Appendix 
for the shuttle bus timetable 
 
Table 3.1 shows drive times from SBP using the AA postcode route planner. 
Bellshill is the closest located town in North Lanarkshire followed by 
Coatbridge. 

 
TABLE 3.1: JOURNEY TIMES FROM SBP 
Area Journey time 
Bellshill   6 mins 
Hamilton 11 mins 
Motherwell  12 mins 
Glasgow 15 mins 
East Kilbride 17 mins 
Kirkintilloch 26 mins 
Paisley 27 mins 
Lanark 35 mins 
Stirling 39 mins 
Kilmarnock 46 mins 
Irvine 56 mins 
Edinburgh 57 mins 
Manchester 4h 10 mins 
London 8h 10 mins 

Source: AA Route planner 

 
Strathclyde Passenger Transport Executive also offers a bus service to and 
from South Lanarkshire. There are five bus services that pass through 
Bellshill, originating from Buchanan Bus Station in Glasgow or in North 
Lanarkshire every 15 or 30 minutes. Approximate journey time from Glasgow 
is 45 minutes. Only services in South and North Lanarkshire go directly to 
Bellshill, other Unitary Authorities have connecting busses via Buchanan bus 
station. The full First Bus map is available in Figure 1A in the Appendix. 
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The rail connections to Bellshill, and the park are primarily supplied via 
Glasgow’s Central station and trains run every 15 minutes at peak hours and 
originate in Central station and Dalmuir. There are 23 stations that have 
trains direct or interchange stops to Bellshill. The full SPT rail map is 
available in Figure 2A in the Appendix. Bellshill can be accessed from the 
surrounding Metropolitan area and directly from most of the stations within 
North and South Lanarkshire. 
 
The final section of the chapter will examine the connections with Glasgow 
and Prestwick airports and the frequency and destination of flights from the 
airports. All public transport road and rail connections to the airports from 
SBP are through Glasgow Central train station or Buchanan bus station. 
Table 3.3 shows destinations direct from Glasgow and Prestwick airports. 
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The table shows that Prestwick only has three direct internal flights; 
Bournemouth, Cardiff and London and has no flights outside Europe. 
Glasgow on the other hand has a mixture of direct flights to UK, European 
and Transatlantic destinations, around 80 in total with over 50 airlines 
operating and handles over 8.7m passengers per annum. 



Strathclyde Business Park Demographics Study 

EKOS Economics & Regeneration                                                                      11 

 
TABLE 3.3: DESTINATIONS FROM GLASGOW & PRESTWICK 
AIRPORTS 

Glasgow Prestwick 
UK 
Destinations 

European 
Destinations 

Other 
Destinations 

UK 
Destinations 

European 
Destinations 

Aberdeen Dubrovnik Calgary Bournemouth Alicante 
Barra Prague Halifax London  Amsterdam 
Benbecula Paphos Ottowa Cardiff Arrecife,l 
Campbeltown Copenhagen Toronto  Barcelona 
Inverness Nice Vancouver  Barcelona  
Islay Paris Dubai  Bourgas 
Kirkwall  Düsseldorf    Brussels  
Shetland Frankfurt Chicago  Dalaman 
Stornoway Munich New York  Donegal 
Tiree Athens Philadelphia  Dublin 
Birmingham Reykjavik   Dusseldorf  
Bristol Rome    Faro 
East Midlands Malta    Frankfurt  
Exeter Amsterdam    Gdansk 
Isle of Man  Faro   Gothenburg 
Kent 
International  

Cork 
  Hamburg 

Leeds/Bradford  Dublin    Ibiza 
London 
Gatwick 

Galway 
  Krakow 

London 
Heathrow 

Knock 
  Las palmas 

London Luton Alicante   Marseille 
London 
Stansted 

Barcelona 
  Milan  

Manchester Gerona   Murcia 
Southampton Madrid   Oslo  
Belfast  Malaga   Palma 
Londonderry Palma   Paris  
Jersey Tenerife   Pisa 

 Malmo   Reus 

 Zurich   Rome 

 Antalya   Shannon 

    Stockholm  

    Tenerife 

    Warsaw 
Source BAA / Prestwick Airport 
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ABI data is derived from survey work of businesses. It offers a rich data 
source on a range of business performance indicators for employees and 
workplaces, and these are available at a very detailed level. Pre-defined 
areas can be analysed and the industries can be examined to 4 - digit SIC 
code level. This is the source’s main strength and the most recent publication 
accounts for figures up to 2004. 
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Figures 4.1 and 4.2 show workplace and employee numbers trend analysis 
for the period 2000 – 2004 and are at the broad industrial sector level to allow 
for more cohesion when analysing the ABI data alongside the VAT data later 
in the chapter. 
 
The full industry breakdown is available in Tables 2A and 3A in the 
Appendix. 
 
From the figures we can track the change in employees and workplaces in 
the SBP 30-minute drive radius since 2000. Currently there are 892,553 
employees; this is an increase of 38,013 (4.3%) since 2000. This is an` 
average increase of 7,602 per annum. The greatest increase came between 
2000 and 2001 where the area experienced an increase of approx 35,350 
employees. After this initial rise there was a decrease of around 10,000 
employees up to 2002. Since then however, the area has seen a steady 
increase in total employment. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Source: Nomis ABI Data  

 
Figure 4.2 below shows the total number of workplaces for the same time 
period. There are 59,568 workplaces in the area. Since 2000 there has been 
an increase of 837 (1.4%). This represents an average increase of 167 
workplaces per annum and a smaller percentage increase than the number 
of employees. The employment rate is growing faster than the workplace 
rate. 
 
 

 

Figure 4.1:  SBP Area Employee Analysis
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Source: Nomis ABI data 

 
From the figures it is possible to work out average employee density per 
workplace. In 2004 there was an average of approx 15 employees in every 
workplace. This is a slight increase from an average of 14.5 employees in 
2000. 

 

The number of workplaces has steadily increased and reached its peak of 
approx 60,000 in 2003. However, there has subsequently been a decrease of 
over 400 workplaces between 2003 and 2004. 
 
The business base is broken down into 15 industries and a trend analysis 
and location quotient are used to show the increasing and declining 
industries in the area and how they compare at a national level. There are 3 
industries that have experienced significant gain in terms of overall 
employment in the SBP area.  Real estate, renting and business activities 
has increased 26,613 (19.7%) between 2000 and 2004, an average increase 
of approx 5,322 employees per annum. Additionally, health and social work 
and wholesale and retail trade have had significant increases in employment, 
increasing by 16,977 (14%) and 14,900 (10.1%) respectively. 
 
With regards to absolute decline in employment there has been very little 
industry decline with the exception of the manufacturing sector, which has 
declined by 27,991 (-32.2%) employees. This is an average decline of over 
5,600 employees per annum in the manufacturing industry. 
 
The number of workplaces has been increasing at a slower rate than the 
number of employees indicating that there may be more businesses 
expanding than new businesses being started. This will be examined later in 
the chapter. As would be expected the greatest increase of workplaces was 
within the real estate, renting and business activities sector 1,007 (7.6%). 
education related workplaces increased by over 430 workplaces and public 
administration and social security and health and social work by 233 and 217 
workplaces respectively. There was however, an overall decrease of 
workplaces in the wholesale and retail trade industry of 280 (-2%) compared 
with a 9.6% growth in overall employment in that industry. 
 
Again, Manufacturing was the only sector (except for Wholesale and retail 
trade) that experienced a significant decline. There was a decrease of 530 (-
14.8%) of workplaces since 2000. 

Figure 4.2:  SBP Workplace Analysis
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Table 4.1 provides details of the location quotient for both employees and 
workplaces. The broad industrial sectors will be given a score of +/- 1 and 
this will show how each individual industry is valued in the area, i.e. a score 
greater than 1 will imply that, that industry is more important/relied upon for 
employment to the region than it is on a national level. 

 
TABLE 4.1: LOCATION QUOTIENT 
 Employees Workplaces 
Agriculture, hunting and forestry 0.4 0.5 
Fishing 0.0 0.0 
Mining and quarrying 0.2 0.5 
Manufacturing 1.0 1.0 
Electricity, gas and water supply 1.2 0.7 
Construction 1.0 0.9 
Wholesale and retail trade; 1.0 1.0 
Hotels and restaurants 0.9 1.0 
Transport, storage and communication 1.1 1.0 
Financial intermediation 0.9 1.0 
Real estate, renting and business activities 1.1 1.0 
Public administration, defence; social security 1.1 1.1 
Education 1.0 1.2 
Health and social work 1.0 1.0 
Other 0.9 1.1 

Source: Nomis ABI Data 
 

The table shows that the primary and ‘traditional’ heavy industries have no 
real impact on employment in the area compared with at a national level. The 
main reliance is on the expanding industries of Real estate, renting and 
business activities and Education 

 
The next section of the economic profile analyses workplace sizebands and 
gives a better idea as to the relative size of businesses in the area.  Table 
4.2 breaks down the workplace sizebands for 2000 and 2004 and shows 
where the main changes have occurred at the broad industrial sector level. 
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TABLE 4.2: EMPLOYMENT SIZEBANDS 
 

1 -10 employees 
11-49 

employees 
50 - 199 

employees 
200+ 

employees 
 2000 2004 2000 2004 2000 2004 2000 2004 
Agriculture, 
hunting and 
forestry 257 227 17 20 4 5 0 0 
Fishing 35 28 3 2 0 0 0 0 
Mining and 
quarrying 90 64 44 12 7 13 1 0 
Manufacturing 2,829 2,503 861 721 321 280 106 83 
Electricity, gas 
and water 
supply 95 49 27 12 14 19 7 10 
Construction 3,904 4,009 644 546 165 159 31 24 
Wholesale and 
retail trade 12,321 11,696 1,785 2,092 363 378 65 88 
Hotels and 
restaurants 3,986 3,961 1,230 1,205 149 177 12 13 
Transport, 
storage and 
communication 1,964 2,033 436 435 162 163 42 49 
Financial 
intermediation 879 959 388 395 78 90 33 36 
 Real estate, 
renting and 
business 
activities 10,848 11,612 1,184 1,344 223 282 58 82 
Public 
administration, 
defence; social 
security 737 953 395 422 158 146 44 46 
 Education 949 1,089 972 1,244 193 205 27 34 
Health and 
social work 1,965 1,884 1,016 1,223 256 343 58 62 
Other  5,514 5,320 664 596 101 112 14 13 
Total 46,373 46,387 9,666 10,269 2,194 2,372 498 540 

Source: Nomis ABI Data 

 
Table 4.2 shows: 

 
 

- there has been an increase of 769 businesses in the Real 
estate and business activities industry and a decrease of 625 in 
Wholesale and retail in businesses that employ less than 10 
people; 

 
- conversely, the wholesale and retail sector had an increase of 

307 workplaces within medium sized business 11-49 
employees;  

 
- there is only one workplace within the primary industries that 

employ more than 200 people; and  
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- there has been a 37% increase in large (200+ employees) 
businesses within the Real estate sector. Along with Wholesale 
and Retail it is the industry that has the most number of 
workplaces employing 200 or more people. 
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Data on the number of businesses registered for VAT purposes is one of the 
most commonly used sources of data on the business stock. It has a number 
of strengths in that this source provides data for: 
 
 

- a relatively long time period, with the series used in this study 
providing annual observations for the period 1994 to 2004; 

 
- Unitary Authority areas to enable performance benchmarking 

across areas over time;  
 
- survival rates based on the proportions of annual cohorts of 

new registrations remaining registered after specified periods 
of time; and 

 
- new VAT registrations and de-registrations, which are normally 

taken as proxy indicators of the number of new start 
businesses and business failures, respectively. 

-  
 
To balance this, there are a number of weaknesses that must be borne in 
mind: 
 

 
- it does not capture smaller businesses trading below the VAT 

threshold; 
 
- changes to the VAT threshold can cause ©breaks© in the series, 

although an adjusted series is available; 
 
- only limited sectoral information is available; and 
 
- not all new registrations or de-registrations are in fact new 

business starts or business failures.   
 

 
For this report the VAT data will be time - series and cover an 11-year period 
to give trends at the industrial section level and analyses the Local Authority 
level. The total business stock in the SBP area has risen to approximately 
40,000. Figure 4.3 plots the business stock levels since 1994 and can be 
roughly compared to the number of workplaces that appear in the ABI data. 
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Figure 4.3 Total SBP Area Business Stock
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Source: Nomis VAT data 
 

Figure 4.3 shows a similar trend as Figure 4.2 which plotted the number of 
workplaces based on ABI data. There has been an increase of 2,235 (5.6%) 
in business stock in the SBP area. Only between 2003 and 2004 has there 
been a ‘levelling off’ of business stock. 
 
VAT data also shows the number of businesses registering and de-
registering annually, this can be roughly taken as the number of new 
business start-ups and also the number of businesses no longer trading. 
 
There have been a total of 46,705 business registrations since 1994 
representing an average of 4,245 new businesses per annum. The number of 
business registrations reached the highest it has been since 1997 in 2003 
when there were over 4,320 new business registrations.  
 
The total business closures / de-registrations is 44,555, which is an average 
of 4,050 per annum. This is however, less than the number of registrations, 
which accounts for the continuing increase in business stock.  Conversely, 
the number of business de-registrations has been fluctuating for the SBP 
area. It reached its lowest level in 2001 when there were 3,900 de-
registrations but has subsequently increased and as of 2004 was its highest 
level it has been with 4,300 de-registrations in that year. 
 
Figure 4.4 shows the number of registrations and de-registrations: 
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Figure 4.4:  Strathclyde Registrations & De-
registrations
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Source: Nomis VAT Data 

 
Until 2004, the number of business registrations had consistently been more 
than the number of de-registrations, ensuring that there is a net gain in 
business stock and a stable market in terms of potential employment. 
However, this change has caused a ‘levelling off’ in industry growth. 

 
The annual average number of businesses per 1,000 of resident population 
in the SBP area is approx 20 with the national average being around 251 and 
the average number of businesses per 1,000 working age population is 
approx 30 whilst Scotland’s is around 40.  

�
In order to achieve the Scottish average of number of businesses per 1,000 
working population, the SBP area would have to gain an additional 14,565 
businesses, an increase of 38.4% of VAT registered businesses. 
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Business survival data is also available and tracks start-up business on a bi-
annual basis, however the data available only tracks up to 2002 and is only 
available at the Local Enterprise Companies (LEC) area level. Table 4.3 
shows the business survival rates for all the LEC’s in Scotland. However, the 
data is only available up to businesses registering in 2001. 

�
In order to determine the SBP area’s average business survival rate the 
average from the five LEC’s that comprise the area was used. 
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�
TABLE 4.3: SURVIVAL RATES OF BUSINESSES BY LEC 
 

Registering in 1999 
Registering in 
2000 

Registering 
in 2001 

 
1 year 

2 
years 

3 
years 1 year 

2 
years 1 year 

Scotland 88.1 75.7 65.3 90.2 79.1 92.5 
Ayrshire 87.3 72.9 63.2 88.0 76.0 92.1 
Borders 90.5 81.3 72.5 92.5 86.1 93.4 
Dunbartonshire 86.2 76.0 63.3 89.0 77.7 92.0 
Dumfries & 
Galloway 90.1 82.0 73.1 93.1 85.8 95.9 
Fife    89.6 77.9 68.7 89.2 78.7 90.5 
Forth Valley  88.7 75.7 63.8 88.9 78.3 92.5 
Glasgow 85.1 69.2 57.5 87.5 73.3 90.3 
Grampian 91.5 79.1 68.6 92.0 83.4 95.5 
Lanarkshire 85.9 71.4 61.1 89.6 76.1 90.8 
Lothian & 
Edinburgh 87.5 75.8 65.1 91.2 80.7 91.7 
Renfrewshire 86.9 74.1 64.0 88.6 76.2 91.5 
Tayside  88.9 78.2 66.4 91.1 79.3 93.8 
SBP Area 86.7 73.2 62.2 88.6 76.3 91.5 

� 
 � � � � � �� 
 � ���� � � �� � � � �� � � � �� � �� � � � ��

�
Table 4.3 shows: 
 
 

- SBP area has a 1-year survival rate of 91.5%; this is 1% less 
than the Scottish level; 

 
- from the LECs that make up the area, the highest survival 

rates are in Forth Valley and Ayrshire; 
 
- Glasgow has the lowest survival rates of the Scottish LECs 

(however, this is subjective due to the amount of business 
activity in Glasgow); and 

 
- all the LECs in the SBP area have increased their 1-year 

business survival rate between 1999 and 2001. 
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Inward investment and Regional Selective Assistance figures are available 
through Scottish Executive publications and details the number of indigenous 
and foreign companies investing in Scotland. However, the data at the SBP 
area is for key growing sectors (financial services, call centres and 
Knowledge industries) it also does not disaggregate between foreign and 
indigenous companies. Table 4.4 and 4.5 provides a summary of the total 
investment of RSA, the planned expenditure of these companies and the 
impacts i.e. jobs created or safeguarded. 
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TABLE 4.4: SBP AREA KEY SECTORS RSA SUMMARY 2002-2005 
  New jobs Safeguarded jobs Grant offered 

SBP Area 3800 332 £42,316,000 
Source: Scottish Executive 

 
Table 4.4 shows that 
 
 

- between 2002 and 2005 key growth companies in the area 
have received over £42.31m in Regional Selective Assistance; 

 
- £22m of that investment was for companies based in Glasgow. 

The sectors receiving the largest amount of RSA include 
Financial services, Call centres/Outsourcers and Knowledge 
industry based companies (software and IT development and 
related companies); and 

 
- the main recent investors in the Lanarkshire Local Authority 

areas have been: 
·  Rolls Royce – 800 new or safeguarded jobs 
·  Huntswood CTC - 355 new or safeguarded jobs 
·  Marshall food group ltd - 254 new or safe guarded jobs  
·  Provis ltd – 243 new or safeguarded jobs 

 
 

TABLE 4.5: SCOTTISH TOTAL RSA INVESTMENT 2004/05 
 

Offers Amount 
Planned 

expenditure 
Impacts 
(jobs) 

Scottish Owned 107 £21.7m £88.4m 3,578 
UK (Non 
Scottish) Owned 27 £19m £82.1m 2,396 
Foreign Owned 29 29.1m £71m 4,094 
Total 163 £69.8m £241.5m 10,068 

 Source: Scottish Executive 

 
Table 4.5 shows: 
 
 

- there is more planned expenditure in job and wealth creation 
from indigenous companies than other UK countries and 
foreign countries in Scotland; 

 
- the net impacts are forecasted to be over 10,000 new or 

safeguarded jobs; 
�

- the largest RSA grants awarded include £10m to Rolls Royce 
for relocating in East Kilbride and £7.48m for Dell for locating 
in Glasgow with the creation of 850 jobs; and 

 
- there is an average RSA investment by the Scottish Executive 

of approx £7,000 for every planned new or safeguarded job. 
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The relocation of Public sector bodies applies to the Scottish Executive, to its 
executive agencies, to non-ministerial office holders and to the Crown Office. 
Throughout Scotland relocation has become an ever more increasing 
possibility for many people since the policy’s inception in 1999. The Scottish 
Executive has set out three basic principles on which it bases the relocation 
policy.  

 
 

- improve efficiency and ensure a decentralised and time 
responsive Government; 

 
- provide employers with a skilled and cost-effective labour 

market outside of the two main commercial centres of 
Edinburgh and Glasgow and also offer subsidised rent and tax 
rates and; 

 
- assist areas in need of economic and social regeneration by 

reducing unemployment and benefit levels. 
 
 

Scotland has approximately 600,000 public service workers and a total 
working population of roughly 2,542,000. Public sector work represents 
approximately 23.6% of the workforce.  Around 1,700 jobs have already been 
moved out of Edinburgh, with an additional 700 in the pipeline. Reviews in 
progress involve a further 1,500 jobs2

.  
 
The most noticeable relocations include:
 

 
 

- 218 jobs from the Scottish Public Pensions Agency to 
Galashiels; 

 
- the establishment of Scottish Water©s HQ in Dunfermline with 

the creation of 50 posts; 
 

- 57 jobs created in Aberdeen by the Food Standards Agency; 
 
- 270 posts in Inverness with the establishment of the Scottish 

Natural Heritage HQ and;  
 
- 210 Executive posts moved to Glasgow as part of the 

relocation of the Enterprise and Lifelong Learning Department.  
 

 
Table 4.6 shows the total relocations of public sector jobs throughout 
Scotland since 1999. The full relocation review can be seen in Appendix. 

                                                 
2Finance Committee Report  - The Scottish Executive’s relocation policy  
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TABLE 4.6: DESTINATION OF RELOCATED PUBLIC SECTOR JOBS 
Area No job of relocations No of short listed job relocations 
Glasgow 720 200 
Inverness 336  
Edinburgh 321  
Dundee 278  
Galashiels 218  
Aberdeen 188  
North Ayrshire 140  
Livingston 104  
Paisley 101  
Hamilton 101  
Musselburgh 81  
Falkirk 76  
Dumfries 27  
Clydebank 12  
Irvine  12  
Kinlochleven 9  
Tiree 8  
Dingwall 6  
Tain 4  

Source: Scottish Executive 

 
There have been a total of 1,022 public sector jobs relocated to the SBP area 
since 1999 with over 70% of those jobs in Glasgow and a further 200 short-
listed. 
 
Suitable relocation locations are determined by using a ‘score card’ rating 
various aspects of the site. The most important relocation selection drivers 
are: Availability of labour and costs of the labour (skilled or high student 
population), grants and incentives, property costs, established corporate 
presence, communications and infrastructure and quality of life3. Areas that 
achieved a relatively high score for a possible relocation of jobs include North 
Lanarkshire, Stirling and Paisley. Hamilton scored higher than the cities, 
Aberdeen and Inverness and higher than East Kilbride. 
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Claimant unemployment figures are published monthly and are available on-
line via NOMIS. The numbers claiming Job Seekers Allowance (JSA) is 
expressed as a proportion of the working age population of any given area. 
Historic data is available at LA level and shorter time series from February 
2004 are available for 2003 Census Area Statistic (CAS) wards. 

Figure 4.5 shows the trend in unemployment between December 2003 and 
December 2005 in both Scotland and the SBP area. 

                                                 
3 Investment Strategies and Benchmarking Study 
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Figure 4.5: Claimant Count Unemployment (Dec 03 - Dec 05) 
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Source: LFS Data Nomis 

The graph shows that trends in unemployment have been very similar at both 
levels over the last two years.  Although unemployment at a Scottish level 
has been consistently below that of the Strathclyde Business Park 30 minute 
drive time, some convergence is evident.  This change is reported in Table 
4.7. 
 
TABLE 4.7: CHANGE IN CLAIMANT COUNT (DEC 03 - DEC 05) 
Area Dec-03 Dec-05 Overall Overall 

 No. Rate No. Rate % Change Change 
Scotland  96,166 3.0 83,628 2.6 -13.0% -12,538 
Strathclyde 45,109 3.6 38,460 3.0 -14.7% -6,649 

Source: LFS Data Nomis 

Figure 4.6 shows that in terms of gender, the female claimant count has 
been a lot more static with only minor fluctuations whilst the male 
unemployment claimant count has decreased by around 0.8% since the end 
of 2003. 
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Source: LFS Data Nomis 
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Economic activity and inactivity rates represent those members of the 
population who are either in or actively seeking work (economically active) 
and those who, for whatever reason, are not available for work (economically 
inactive).  Data on this is provided by the Labour Force Survey (LFS). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Source: LFS Data Nomis 

 
Figure 4.6: Claimant Count Unemployment within SBP Area 
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Figure 4.7: Economic Activity 
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The economic activity rate within the SBP area has consistently been below 
the national average in the last five years, as shown in Figure 4.7.  A 
possible reason for this variance could be the relatively large number of 
students found within the SBP area due to the concentration of both Higher 
Education and Further Education Institutes in Glasgow and the surrounding 
area.  
 
Figure 4.8 shows the economic activity and the employment rate. The 
difference between the figures represents the number of people not in 
employment but classed as economically active and able to participate in the 
labour force. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Source: LFS Data: Nomis 

 
The figure shows that both the economic activity and employment levels have 
been rising, which is encouraging for the area. The economically inactive 
represent an important pool of potential labour, particularly in a period of 
declining unemployment. 
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To gain a better understanding of the types of jobs within a local authority 
area, data can be drawn from the Labour Force Survey (LFS) a rolling 
residency based survey.  Occupations within this survey are broken down 
into 9 broad occupational groupings.  Figures are rounded to the nearest 
1,000.  Table 4.8 reports the occupational breakdown within the SBP area 
and corresponding national figures from the May 2005 LFS. 

 

Figure 4.8: Economic Activity & Employment  
Rates 
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TABLE 4.8: OCCUPATIONAL BREAKDOWN  
 SBP Area Scotland 
Occupation No % No % 
Managers and senior officials 106,000 11.4 302,000 12.5 
Professional occupations 114,000 12.3 296,000 12.2 
Associate professional & technical 135,000 14.5 336,000 13.9 
Administrative and secretarial occupations 117,000 12.6 308,000 12.7 
Skilled trades occupations 105,000 11.3 281,000 11.6 
Personal service occupations 77,000 8.3 200,000 8.2 
Sales and customer services occupations 89,000 9.6 218,000 9.0 
Process plant & machine operatives 74,000 8.0 182,000 7.5 
Elementary occupations 108,000 11.6 296,000 12.2 

Source: LFS Data Nomis 

The occupational breakdown shows there is a relatively even split between 
all the classifications. Associate professionals and technical and 
administrative and secretarial occupations have a slightly higher percentage 
share of employment, 14.5% and 12.6% respectively. 
 

 � # $ �  � 2 �� # $ �  � 2 �� # $ �  � 2 �� # $ �  � 2 � 




 
Table 4.9 shows the mean average weekly wages at the Local Authority, 
SBP area and Scottish level. Workers resident within the SBP area on 
average earns a weekly wage on par with the Scotland average.  North 
Lanarkshire’s average weekly wages are 7.4% less than Scotland whilst 
South Lanarkshire’s wages are generally the same as Scotland’s, (-0.2% 
lower than the national average).  The areas of East Dunbartonshire and 
East Renfrewshire have wages considerably higher than the national 
average; 21.5% and 15% higher respectively. 
 
TABLE 4.9: AVERAGE WEEKLY WAGE BY LOCAL AUTHORITY 
 2002 2003 2004 2005  
 

£ £ £ £ 
% of 

Scottish 
Average 

East Ayrshire 345.3 346.0 348.6 371.9 93.8 
East Dunbartonshire 418.2 459.7 440.2 481.2 121.5 
East Renfrewshire 500.3 492.4 439.9 455.8 115.0 
Glasgow City 329.6 356.7 365.3 386.0 97.4 
North Ayrshire 338.0 367.7 377.5 423.6 106.9 
North Lanarkshire 331.4 340.4 353.3 367.0 92.6 
Renfrewshire 347.7 350.1 381.8 398.4 100.5 
South Lanarkshire 369.8 385.2 395.7 395.4 99.8 
Stirling 436.0 496.8 440.9 437.4 110.4 
West Dunbartonshire 311.4 342.5 345.6 347.6 87.7 
SBP Area 356.2 375.1 379.3 395.6 99.8 
Scotland 357.5 372.4 378.9 396.2 100.0 

Source: Annual Survey of Hours and Earnings (ASHE) 
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LFS statistics also provide information on the levels of qualifications held by 
residents at a Local Authority level.  As Table 4.10 reports, the educational 
attainment of residents within the SBP area has improved in recent years. 
 

TABLE 4.10: QUALIFICATIONS WITHIN SBP AREA 
 Feb-01 Feb-04  
Level of qualification % %  % Change 
NVQ4+ 29.4 32.1 2.7 
NVQ3  13.6 15.7 2.1 
NVQ2  11.7 12.2 0.5 
NVQ1 12.7 11.0 -1.7 
No qualifications  14.4 13.9 -0.5 

Source: LFS 

A fall in those with no qualifications, or holding NVQ1 qualifications, has 
resulted in increases at all other levels.  Marked improvement can be seen at 
the higher end with increases of 2.1% and 2.7% seen for those at NVQ3 and 
NVQ4+ levels respectively. 

In comparison with national figures, the SBP area has 0.4% less of the 
population achieving NVQ4+ and 0.6% more achieving NVQ 3. The other 
lower end qualifications had similar achievement rates, however, the SBP 
area had 1.8% higher level of people with no recognised qualifications 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Source: LFS 
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Training for work is another method to analyse an areas education facilities 
and links with businesses. Table 4.11 below gives information on different 
industries and also professional groups currently receiving job-related 
training4. 

 
                                                 

4 Statistics for 2000 – 2001 are suppressed as unreliable 
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TABLE 4.11: JOB RELATED TRAINING 
Variable 2001 - 2002  2002 - 2003 2003 - 2004 

 Number % Number % Number % 

Received job - related training in last 4 weeks 

Working age 115,000 10.1 120,000 10.5 124,800 10.9 
Managerial/professional 
occupations 

56,000 20.1 61,000 20.6 64,600 21.3 

Service industries 92,000 15.9 97,000 16.0 106,600 17.2 

In private services 48,000 13.3 51,000 13.4 50,900 13.4 

Production 14,000 10.9 16,000 13.2 10,800 10.1 

Public sector 44,000 20.2 46,000 20.4 55,800 23.2 

NVQ4+ 54,000 21.2 54,000 20.0 63,400 23.1 

NVQ3 & below 61,000 11.7 21,000 15.6 20,000 16.0 

Received job - related training in last 13 weeks 

Working age 220,000 19.4 228,000 19.9 241,600 21.0 
Managerial/professional 
occupations 109,000 39.3 114,000 38.4 124,100 40.8 

Service industries 177,000 30.5 184,000 30.4 202,200 32.6 
In private services 88,000 24.4 91,000 24.1 96,200 25.3 

Production 27,000 22.1 29,000 23.7 23,200 21.7 
Public sector 88,000 40.7 93,000 40.9 105,900 44.0 
NVQ4+ 105,000 41.8 103,000 38.5 120,200 43.8 
NVQ3 & below 115,000 22.0 38,000 27.7 37,400 29.9 

Source:  LFS Data Nomis 

 
Table 4.11 shows: 
 
 

- in 2003 – 2004 124,800 people had received job related 
training at work (10.9%) in the four weeks prior to the survey, 
241,600 (21%) people had received training in the previous 13 
weeks; 

 
- employees in the service industries receive the most job 

related training - 202,200 (32.6%) received some form of 
training the past 13 weeks; 

 
- additionally, those with higher qualifications, NVQ 4 and above 

are three times more likely to receive job related training than 
those with lower qualifications; and 

 
- the only occupation to see a decrease in job-related training is 

production services; this is primarily due to the decrease of 
Heavy industry and Manufacturing jobs in the SBP area. There 
is little demand for a large skilled workforce in these declining 
sectors. 

 
 
Studies conducted by the Scottish Executive claim that employers now place 
emphasis on job-related training rather than core skills (however, both are 
deemed important). Over 70% of employers who employ job-related training 
had been increasing the amount of time and resources into training; this is 
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particularly true amongst larger organisations (50+ employees) whilst smaller 
organisations are more likely to use on-the-job informal task specific training. 
 
However, Scotland’s workforce still receives less job-related training than the 
rest of the UK. 
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Official population data for Scotland is recorded and published by the 
General Register Office for Scotland (GROS). Population estimates are 
produced each year based on data from the 2001 Census and population 
projections are issued every other year. The data is disaggregated by age 
and gender at national (Scottish) and Local Authority (LA) levels. Unlike the 
Census it is not possible to use this data to construct a picture of population 
structures below LA level, i.e., for districts, neighbourhoods or individual 
settlements. The 30-minute drive times reported below therefore represent a 
“best fit” of LA areas and assumes that the major population centres of the 
region concerned can be reached within the appropriate travel time. The 
latest data is for 2004. 
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The population in Scotland and within a 30-minute drive time of SBP is 
reported in Table 5.1. 
 
TABLE 5.1: 2004 POPULATION OF SBP AREA 
 PERSONS 
 All ages Children  Working Age Retired 
 No No % No % No % 
Scotland 5,078,40

0 
935,45

6 18.4 3,316,390 65.3 
826,55

4 16.3 
SBP Area 1,998,85

0 
372,24

7 18.6 1,311,652 65.6 
314,95

1 15.8 
As % of 
Scotland 39.4% 39.8% 39.6% 38.1% 
 MALES 
Scotland 2,446,24

8 
478,70

6 19.6 1,626,860 66.5 
340,68

2 13.9 
SBP Area 

953,895 
190,44

3 20.0 636,898 66.8 
126,55

4 13.3 
As % of 
Scotland 39.0% 39.8% 39.1% 37.1% 
 FEMALES 
Scotland 2,632,15

2 
456,75

0 17.4 1,689,530 64.2 
485,87

2 18.5 
SBP Area 1,044,95

5 
181,80

4 17.4 674,654 64.6 
188,39

7 18.0 
As % of 
Scotland 39.7% 39.8% 39.9% 38.8% 

Source: GROS 

The table shows that over one third of the Scottish population – nearly 2 
million people - lives within 30 minutes drive time of the Strathclyde Business 
Park.  Closer analysis of broad age bands highlights a slightly higher 
percentage of both children and working age adults than the national 
average.  Although such differences are relatively minimal, wider disparity 
from the national average can be seen in males. 
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Population projections are also published by GROS.  Based on 2004 
population estimates, the projections cover the time period 2010 – 2024.  
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Table 5.2 reports the projected change for both Scotland and the 30-minute 
drive time of SBP. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Source: GROS 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Source: GROS 
 
Table 5.2 and Figure 5.1 show: 
 
 

- overall population in the SBP area will decrease by 47,633     
(-2.4%); Scotland in total will see a slight rise in population 
40,526 (0.8%) 

 
- this is three times greater than the drop expected during 2004-

2014 (-0.8%) 
 
- the number of working age people is forecast to decrease by 

approx 88,054 (-6.7%). This is 1.5% more than the national 
decline 

 
- in terms of gender, the projected fall in population is much 

more marked in females than males, with declines of -4.1% 
and -0.5% respectively 

 
- the number of people under 15 will decrease at a faster rate 

than Scotland as a whole; and 
 
                                                 

5 The figure take into account female retirement age changing in 2010 

TABLE 5.2: SBP AREA POPULATION FORECASTS5 

 2004 2010 2014 2024 
Absolute 
Change % Change 

SBP Area 
Children 372,247 345,631 333,676 317,351 -54,896 -14.8% 
Working Age 1,311,652 1,319,664 1,298,459 1,223,598 -88,054 -6.7% 
Retired 314,951 326,983 350,759 410,238 95,287 30.3% 

Scotland 
Children 935,456 873,146 844,720 819,643 -115,813 -12.4% 
Working Age 3,316,390 3,360,512 3,308,869 3,144,712 -171,678 -5.2% 
Retired 826,554 884,592 970,180 1,154,571 328,017 39.7% 

 

Figure 5.1: Projected Change in Population  
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- the SBP area will lose an average of approx 2,646 of the 
population per annum. 

 
 
The area is experiencing similar trends as the nation as a whole with a 
declining and ageing population. However, the most concerning aspect is the 
above national average decrease in working age people. This could have 
serious affects on local industry if they do not have a large enough local 
labour pool with limited resources and experience. The relevant skills base 
and training in the area is examined in Chapter 6. 
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The SBP area has 6 Higher Education Universities and 18 Further Education 
colleges and over 150 Secondary schools. The area is the most densely 
populated with Higher/Further Education institutions in Scotland and the high 
density of students has an effect on the areas economic activity and potential 
labour pool. 

 
The 6 Higher Education facilities located in the area are; Glasgow University, 
Glasgow Caledonian University, Strathclyde University, Paisley University, 
Stirling University and Bell College. All of these Universities (except for Bell 
College) were subject to Research Assessment Exercises (RAE) ratings in 
2001. Every University research department is given a score based on set 
criteria of their research practices6. Table 6.1 details how many departments 
received a rating and also the ratings they received. 
 
TABLE 6.1: RAE 2001 RATINGS BY INSTITUTE 

RAE 2001 rating 
 5* 5 4 3a 3b 2 1 
University of Glasgow 4 19 20 4 1 - - 
University of Strathclyde - 10 16 5 2 - - 
Glasgow Caledonian University - - 5 6 5 2 1 
Paisley University - 1 1 4 2 3 - 
University of Stirling - 10 6 4 2 - - 

Source: Higher Education & Research Opportunities in the UK (HERO) 
 

The table shows that Glasgow University has achieved very high standards 
of academic research and achieved 4 ratings of 5* (the highest rating for a 
department). It has a total of 43 departments receiving a rating of 4 or above 
and is consistently rated amongst the top 30 Universities in the UK. 
Strathclyde and Stirling University also achieve high numbers of departments 
scoring an RAE rating of 4 and above, 31 and 20 respectively. 
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The Higher Education Statistics Agency (HESA) contains data on the number 
of graduates and their graduating subject for all Higher Education institutions 
in Scotland. Table 6.2 shows the total number of graduates for the past 3 
years and what percentage of the Scottish total.  
 
TABLE 6.2: TOTAL GRADUATES 1999 - 2003 

                                                 
6 � * Quality that equates to attainable levels of international excellence in more than half of the research 
activity submitted and attainable levels of national excellence in the remainder; 
5 Quality that equates to attainable levels of international excellence in up to half of the research activity 
submitted and to attainable levels of national excellence in virtually all of the remainder; 
4 Quality that equates to attainable levels of national excellence in virtually all of the research activity 
submitted, showing some evidence of international excellence; 
3a Quality that equates to attainable levels of national excellence in over two thirds of the research activity 
submitted, possibly showing evidence of international excellence; 
3b Quality that equates to attainable levels of national excellence in more than half of the research activity 
submitted; 
2 Quality that equates to attainable levels of national excellence in up to half of the research activity 
submitted; 
1 Quality that equates to attainable levels of national excellence in none, or virtually none, of the research 
activity submitted. 
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 99/00 00/01 01/02 02/03 
Absolute 
Change 

% 
Change 

Bell 
College - - 1,210 1,180 -30 -2.5% 
Glasgow 
Caledonian 
University 3,630 3,625 3,005 4,035 405 10.0% 
University 
of Glasgow 3,730 5,000 4,915 5,145 1,415 27.5% 
University 
of Paisley 2,440 2,275 3,390 3,055 615 20.1% 
University 
of Stirling 1,400 2,275 2,155 2,370 970 40.9% 
University 
of 
Strathclyde 6020 5450 5565 5290 -730 -13.8% 

Total  17,220 18,625 19,030 19,895 2,675 13.4% 
Source: HESA 

 
The total number of graduates in the SBP area has increased by 2,675  
(13.4%) since 1999 and is approximately 20,000 (43% of total Scottish 
graduates). The university of Glasgow has seen the greatest absolute rise in 
graduates, accounting for more than 50% of the areas total rise in graduates, 
whilst Stirling University has experienced the greatest percentage change 
with an increase of over 40%. Only Strathclyde University has seen any 
significant drop in graduates 730 (-13.8%). 
 
Table 5A in the Appendix breaks down the number of graduates into 
principal graduating subjects and shows which subjects are producing the 
highest number of graduates for the area. This can be linked with Futureskills 
Scotland data on employment forecasts to identify any immediate or potential 
skills gaps in the future. 
 
The main findings from Table 5A are: 
 
 

- Glasgow University is the only institution to offer courses in 
Medicine and Dentistry, in 2002/03 there were 350 graduates; 

 
- Strathclyde and Glasgow Caledonian Universities had 1,000 

students each graduating in Business and Administrative 
studies, this represents approx 24% of the total Business 
students in Scotland; 

 
- Glasgow University has 24% of Scotland’s Language 

graduates; 
 

- the area has over 4,000 graduates per annum in subjects 
allied to Medicine and Biological sciences; and 

 
- 46% of Scotland’s students graduating in Engineering and 

Technology are from an SBP area located University 
 

The table shows the subjects that attract the highest number of students and 
hence have the highest levels of graduates. The most popular subjects with 
regards to highest number of graduates can be aligned with key growing 
industries and forecast growth industries within the SBP area and also within 
the wider area.  
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Business studies subjects can be aligned with the Financial Services 
industry, which includes Banking, Insurance and Financial Intermediation. 
The industry has seen an increase of 1,100 employees and over 100 
businesses in the past five years. Financial service businesses located in 
SBP include Woolwich and Camelot PLC. 
 
Other growing and important sectors in the region are the Life Sciences and 
Knowledge Industries sectors, which are closely aligned to the Biomedical 
Science and Engineering and Technology disciplines. There are a growing 
number of companies in the region that require employees of graduate level 
like Organon in North Lanarkshire as well as Knowledge Industries located 
within SBP; these include Cissco Systems, Danka Business systems and 
Digital animations. 
 
From the available data the Universities in the area are providing high 
numbers of graduates in subjects aligned to important and growing industry 
sectors for the region and also for SBP. The presence of such a large 
skilled/highly skilled workforce will have benefits for the region and more 
specifically for SBP with regards to expansion of established businesses 
being able to ‘tap’ into the local labour pool and knowledge. 
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There are 18 Further Education (FE) colleges located in the SBP area, 12 of 
those are situated in and around Glasgow, 4 in Lanarkshire and 2 in Ayrshire. 
Table 6.4 shows the colleges and the total count of students in FE and there 
is additional information showing links between subjects and industry sectors. 
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TABLE 6.4: FURTHER EDUCATION COLLEGES 
College name Count 
Anniesland College 8,863 
Cardonald College 11,801 
Central College of Commerce 8,830 
Clydebank College 10,944 

Coatbridge College 5,149 
Cumbernauld College 7,041 
Glasgow College of Building and Printing 9,647 
Glasgow College of Food Technology 7,366 
Glasgow College of Nautical Studies 10,098 
Kilmarnock College 11,088 
Ayr College 8,096 
John Wheatley College 7,120 
Langside College 13,725 
Motherwell College 20,662 
North Glasgow College 7,612 
Reid Kerr College 15,953 
South Lanarkshire College 5,790 
Stow College 10,559 
SBP Area 200,766 
Scottish total FE students 467,173 
Source: Infact database 

 
The SBP area has 40% of the total FE students in Scotland, a relatively high 
percentage. Similarly to the University breakdown by subject, the highest 
numbers of students are now in the subjects aligned with the growing and 
key industries in the region: 
 
 

- 15,670 students are studying Business 
management/marketing/distribution and other Financial 
service related subjects; 

 
- computer and information technology related subjects have 

over 28,125 students; 
 

- 16,200 in Knowledge industry related subjects of Engineering, 
Chemicals manufacturing and Transport; and 

 
- 21,500 students in Healthcare related subjects – one of the 

biggest and fastest growing sectors in Scotland. 
 
 

Similarly to the university data the FE college statistics show that the highest 
numbers of students in the area are studying subjects aligned to the SBP 
areas growth and key industries and additionally to industries within the park. 
 
The universities and colleges have a large catchment area for a number of 
schools in the SBP area. Table 6.5 shows the number of Secondary and 
Primary schools in the area. 
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TABLE 6.5: SECONDARY AND PRIMARY SCHOOLS IN SBP AREA 
 Primary Secondary 
East Dunbartonshire 37 9 
West Dunbartonshire 34 7 
Stirling 44 9 
East Renfrewshire 25 8 
Renfrewshire 52 14 
North Ayrshire 53 10 
East Ayrshire 47 9 
Glasgow 190 37 
North Lanarkshire 131 26 
South Lanarkshire 127 21 
Total 740 150 

Source: Scottish Executive 

 
Glasgow and North and South Lanarkshire have the most Secondary and 
Primary schools, due to the relative sizes of the region. 
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Futureskills Scotland commissioned a report on employer’s engagement with 
Further Education Colleges Table 6.6 shows the employment levels for new 
graduates by area and industry. The report additionally examined the 
workplaces that used Further Education Colleges for their training. 
 
Most of the FE colleges in the area had loose links with businesses and there 
is an emphasis on promoting business growth through links between 
education and industry.  

 
The universities in the area also had links with businesses including guest 
lecturers from local enterprises and industrial placement courses. The 
courses can last up to 12 months on full or part time basis and paid or 
unpaid. The largest selection of placement courses exist in Glasgow 
Caledonian and Paisley University, although all the universities have a 
reputation for their commitment in furthering the academic experience via 
industrial placements and ‘working years’. 
 
Glasgow Caledonian offers a range of industrial placement courses ranging 
from Business studies, Construction management to Bioscience research. 
Amongst the placement schemes available in the Business studies 
department students get the opportunity to work in some of the UK’s biggest 
and leading companies, including British Airways, Marks & Spencer’s, IBM 
and Lloyd’s TSB. 

 
Paisley University Business School is also very active in preparing students 
for working life by providing a number of industrial placement schemes. 
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TABLE 6.6: RECRUITMENT IN HIGHER AND FURTHER EDUCATION 

 

% of 
companies 
who have 
recruited 

in the past 
2 - 3 years 

% of company's who 
recruit school, college or 

University leavers 

Recruits taken on in last 3 
years as a % of the current 

workforce (2004) 

  
Secondary 

school 
FE 

College University 
Secondary 

school 
FE 

College University 

Total 2004 73% 18% 13% 12% 6% 4% 3% 

Total 2003 79% 25% 17% 13% - - - 

Total 2002 72% 20% 14% 12% - -  

Industry 2004 
Agriculture, 
forestry and 
fishing 40% 6% 2% 1% 6% 2% 0% 

Energy and water 87% 9% 5% 8% 1% 1% 2% 

Manufacturing 75% 26% 12% 11% 30% 1% 1% 

Construction 56% 22% 8% 5% 7% 2% 1% 
Wholesale and 
retail 70% 25% 12% 9% 13% 6% 4% 
Hotels and 
restaurants 86% 24% 27% 15% 18% 12% 9% 
Transport, 
storage and 
communications 76% 16% 9% 8% 4% 2% 2% 
Financial 
intermediation 63% 14% 9% 11% 3% 1% 3% 
Real estate and 
activities 69% 11% 9% 15% 3% 3% 6% 
Public 
administration 
and defence 76% 12% 15% 22% 3% 2% 2% 

Education 90% 20% 33% 26% 2% 3% 3% 
Health and social 
work 84% 14% 19% 19% 2% 3% 2% 

Other services 78% 17% 13% 11% 7% 6% 5% 

Establishment sizeband 2004 

1-4 employees 56% 8% 5% 4% 7% 5% 3% 

5 - 9 employees 89% 24% 16% 16% 9% 4% 6% 
10 -24 
employees 96% 32% 25% 21% 8% 6% 4% 

25-49 employees 98% 40% 32% 29% 8% 5% 4% 
50-249 
employees 99% 49% 42% 43% 6% 4% 3% 

250+ employee 99% 65% 61% 71% 3% 2% 2% 
Source: Futureskills Scotland 
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The Glasgow and Clyde Valley Structure Plan (GCVSP) include details of the 
housing market in the area and hence any planned or proposed housing 
developments. Tables 7.1 and 7.2 show the house prices at LA level for the 
structure plan area and the rest of Scotland 
 

TABLE 7.1: AVERAGE HOUSE PRICES 

Local Authority 

Average house 
price - £ 

2004 

Average house 
price - £ 

2005 

% 
Change 

 

East Dunbartonshire 164,839 177,112 7% 

East Renfrewshire 185,252 192,125 4% 

Glasgow City 117,264 128,462 10% 
North Ayrshire 93,366 104,568 12% 
East Ayrshire 87,881 97,638 11% 

North Lanarkshire 94,428 109,934 16% 

Renfrewshire 110,448 112,829 2% 

South Lanarkshire 116,012 126,710 9% 

Stirling 152,325 162,576 7% 

West Dunbartonshire 95,175 110,476 16% 

SBP Area 121,669 132,243 9.0% 
Source: GSPC 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Source: Scottish Executive 

 
The tables, although not directly comparable in terms of area show that East 
Renfrewshire and East Dunbartonshire have the highest average house 
prices in the SBP area. As of 2005 the average house price in the SBP area 
was £132,243 whilst the average house price in Lanarkshire was £118,332, 
over £18,000 less. Along with Ayrshire, North Lanarkshire had the lowest 
average house price in the area. Lanarkshire is also cheaper than Scotland 
as a whole. 
 
Council tax data is available via the Local Authority websites and shows that 
Lanarkshire has the cheapest local taxes of the Local Authorities that 
comprise the SBP area. See Table 7.3.  
 

 

TABLE 7.2: AVERAGE HOUSE PRICES IN SCOTLAND 
Region 2004 2005 % Increase 

Central £106,811 £114,583 7.3% 

Grampian £109,190 £121,351 11.1% 

Highlands & islands £114,953 £124,783 8.6% 

Lothian £152,628 £159,490 4.5% 

Scottish Borders £139,127 £141,818 1.9% 

South West Scotland £103,595 £112,602 8.7% 

Glasgow Area £111,669 £118,719 6.3% 

Scotland £118,123 £125,934 6.6% 
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Lanarkshire has the lowest council tax bands at every level. Glasgow and 
East Ayrshire have the highest council tax bands. 
 
Using Table 7.4 we are further able to break down the housing market by 
type of dwelling using data obtained from the 2001 Census. 
 

TABLE 7.4: DWELLINGS IN SBP AREA 
Total No of households - with residents 888,583 

Detached  120,032 

Semi-detached 189,242 

Terraced house 191,383 

Flat or maisonette 366,342 

Caravan or other mobile or temporary structure 1,181 
Source: Census 2001 

 
The table shows that the area has approx 888,583 households in the SBP 
area.  However this figure will have altered since the data collection. Table 
7.6 below, details the forecasted additional housing requirement until 2018 
and also the current housing capacity. Using both datasets it is possible to 
determine a reasonable estimate on the scale of the housing developments 
that will take place in key Lanarkshire towns. 
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The GCVSP also details priority areas that have been highlighted for urban 
expansion and development. Table 7.5 shows these areas and the type of 
development. The developments include, regeneration of derelict land and 
Brownfield sites, safeguarding of employment and job creation in the sub-
regional town centres of East Kilbride, Hamilton and Cumbernauld.  
 
Some key Lanarkshire towns (highlighted in the table) have been ear-marked 
for both housing and industrial development, which will encourage people to 
stay in the area and halt the out-migration that the West of Scotland has been 
experiencing. It will also attract businesses back into the area given the 
competitive edge the regeneration and developments of the town centres will 
offer. 

 

TABLE 7.3: COUNCIL TAX BANDS (£’s) 2005/06 

  
Band 

A 
Band  

B 
Band  

C 
Band  

D 
Band  

E 
Band  

F 
Band 

 G 
Band 

 H 
Renfrewshire  959 1,119 1,279 1,439 1,758 2,078 2,398 2,878 
East Renfrewshire 934 1,089 1,245 1,401 1,712 2,023 2,335 2,802 
Glasgow City  1,041 1,214 1,387 1,561 1,908 2,254 2,601 3,122 
South Lanarkshire 925 1,079 1,234 1,388 1,696 2,005 2,313 2,776 
North Lanarkshire  926 1,080 1,234 1,389 1,697 2,006 2,315 2,778 

North Ayrshire 948 1,106 1,264 1,422 1,738 2,055 2,371 2,845 

East Ayrshire 976 1,139 1,301 1,464 1,789 2,115 2,440 2,928 
Stirling Council 998 1,164 1,330 1,497 1,829 2,162 2,495 2,994 
East Dunbartonshire  951 1,109 1,268 1,426 1,743 2,060 2,377 2,853 
West Dunbartonshire 974 1,136 1,298 1,461 1,785 2,110 2,435 2,922 
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TABLE 7.5: PRIORITY URBAN DEVELOPMENT AREAS 
Established Urban renewal areas Type of development 

Bishopbriggs East Housing 

Cumbernauld Housing/Industry 

Darnley Housing 

Dykebar, Paisley Housing 

East Kilbride Housing/Industry 

Gourock Housing 

Hamilton West Housing/Industry 

Inverkip Housing 

Inchinnan Housing 

Larkhall Housing 

Newhouse Housing 

Newton Mearns Housing 

Robroyston Housing 

Woodilee Housing 
Source: GCVSP 

 
TABLE 7.6: HOUSING DEMAND AND SUPPLY 
 2002 - 2011 2011 - 2018 2002- 2018 
Total housing requirement 63,900 59,300 123,200 
Total identified available capacity 59,300 44,200 103,500 
Additional required capacity in conurbation 
Housing Market Assessment 4,600 15,100 19,700 
Source: GCVSP 

 
Table 7.6 shows the entire structure plan area will require an additional 4,600 
homes to meet demand by 2011. East Kilbride, Hamilton and Cumbernauld 
have been prioritised for housing and industry development  
 
Additionally, North Lanarkshire Council have some objectives and targets 
outlined in the 2003 – 2008 North Lanarkshire Community Plan. Home 
ownership in the region has increased dramatically, however there are still 
more council owned homes in North Lanarkshire than any other LA in 
Scotland. The council’s main aims and priorities are:  
 

·  making better efficient homes 
·  developing a good and easily accessible environment 
·  balanced suitable land use. 

 
By 2008 the council is aiming for 3,975 new homes constructed and 10,000 
adaptations to improve access to housing and improvements to the Forth and 
Clyde canal corridor. 
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The Park is located in very close proximity to a number of substantial 
retail/leisure facilities and amenities in the North and South Lanarkshire, 
including the towns of Hamilton and East Kilbride. 

 
 East Kilbride has Scotland’s largest covered shopping complex (over 1.2m 
Sq ft) and contains three shopping centres, Centre West, Plaza and Olympia 
shopping centres. The complex contains over 400 shops and includes 
department stores and high street brands and leisure facilities like ice-skating 
and a cinema complex. Other facilities/amenities in the town include the arts 
centre, country and heritage parks, the Village theatre, golf courses and 
Dollan aqua centre.  
 
Hamilton contains the Hamilton Retail Park, Kingsgate and the Regent 
shopping centre as its main retail attractions. The retail shops range from 
Department stores (House of Fraser’s) and Supermarkets (ASDA, 
Sainsbury’s) to high street electrical and sporting goods shops. Other 
attractions in Hamilton include Chatelherault Country Park, Low Parks 
Museum, Hamilton racecourse, golf courses and Hamilton water palace. 
 
There is also a large selection of ‘night time’ facilities in the towns. Hamilton 
has over 70 bars and restaurants and one large nightclub whilst East Kilbride 
has two nightclubs and over 50 bars and restaurants.  

 
 Additionally Glasgow City centre is within a 15-minute drive and offers the 
UK’s second largest retail sector with six shopping centres located in the city 
centre, over 700 pubs and restaurants, 40 nightclubs and 20 art galleries. 
 
There are a number of Hotels in the surrounding North Lanarkshire area, not 
including Glasgow and the other Local Authorities that make up the SBP 
area. There are 25 hotels and accommodation facilities in Hamilton and East 
Kilbride and over 100 in Glasgow, with a large number of these providing 
conference facilities. Additionally SBP has located on site a 4-star Hilton hotel 
with 111 bedrooms and conference facilities for up to 450 delegates, which 
could act as a major attraction for major foreign employers. Additionally there 
is a state of the art Health, and fitness club that contains swimming/sauna 
facilities as well as a gym and beauty/treatment rooms. 
 
There is a large variation and choice of leisure, cultural and retail pursuits in 
the surrounding area that have not been highlighted in this report. However, 
we feel the main attractions and amenities are located in Hamilton, East 
Kilbride and Glasgow. 
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The Scottish Index of Multiple Deprivation (SIMD) 2004 identifies the most 
deprived areas across Scotland. It is based on 31 indicators in the six 
domains of Current Income, Employment, Housing, Health, Education, Skills 
and Training and Geographic Access to Services and Telecommunications. 
 
SIMD 2004 is presented at data zone level, enabling small pockets of 
deprivation to be identified. The data zones are ranked from most deprived 
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(1) to least deprived (6505) the result is a comprehensive picture of relative 
area deprivation across Scotland. The full SIMD table is available in the 
appendix but the main findings are summarised below: 
 
 

- Lanarkshire is comprised of approx 816 data zones. Of these 
18 (2.2%) are considered to be in the top 5% most deprived 
areas in Scotland. This represents 2.7% of Scotland’s most 
deprived areas; 

 
- Lanarkshire compares less favourably to the other Local 

Authorities in the SBP area when compared to relative 
deprivation, except for Glasgow which has approx 70% of the 
most deprived areas in Scotland; 

 
- there are approx 106,340 people considered income deprived 

in Lanarkshire; and 
 

- Lanarkshire’s percentage of the population that are classed as 
income deprived is less than Glasgow, West Dunbartonshire 
and Inverclyde and on a par with Renfrewshire. 

 
 

Lanarkshire compared to other Local Authorities compares very favourably to 
Glasgow City and has a relatively average percentage of income deprived 
population in comparison. In a Scottish context the area is about mid-table 
with regards to overall deprivation scoring. 
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Furthermore, crime rates can be used to give an overall review of the living 
conditions of an area, areas with higher deprivation and crime rates are less 
likely to attract new housing development and be a less attractive option for 
prospective businesses to the local area. Table 8.1 shows the recorded crime 
rates for Local Authority areas over the past three years. 
 
TABLE 9.1 CRIME RATES PER 10,000 POPULATION 
Police Force Area 2003 2004 2005 Absolute change % Change 
Central 654 693 703 49 7.0% 

Dumfries & Galloway 677 730 722 45 6.2% 
Fife 824 897 983 159 16.2% 
Grampian 795 724 782 -13 -1.7% 
Lothian & Borders 927 878 938 11 1.2% 
Northern 507 524 561 54 9.6% 
Strathclyde 904 840 907 3 0.3% 
Tayside 826 769 821 -5 -0.6% 
Source: Scottish Executive 

 
The SBP area is represented by the Strathclyde region and shows that the 
crime rates has been relatively fixed, only a small rise of 0.3%, compared 
with Fife and the Northern Police force area which have seen a rise of 16.2% 
and 9.6% in recorded crime respectively. 
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Figure 1A
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Figure 2A 
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TABLE 1A: RELOCATION SCORECARD 

SUSTAINABILTY PROPERTY COSTS EMPLOYMENT BUSINESS 

LOCATIONS Rail Bus Road Accessibility Rent Rates 
Service 
Charge Employment Unemployment 

Area 
Deprivation 

Staff 
Locations 

Staff 
Relocations 

CONSOLIDATED 
WEIGHTING / 

SCORE 
Inverness 3 3 2 1 3 3 3 0 2 2 0 0 22 
Aberdeen 5 3 2 2 1 1 1 1 3 1 0 0 20 
Dundee 2 3 2 0 3 3 3 4 4 5 0 1 30 
Perth 3 3 2 2 0 0 0 0 0 2 0 1 13 
Stirling 2 3 4 3 3 3 3 3 0 3 2 2 31 
Dunfermline 3 2 2 3 3 3 3 2 4 3 3 2 33 
Glenrothes 1 2 1 0 0 0 0 2 4 3 2 2 17 
Kirkaldy 1 2 1 0 0 0 0 2 4 3 2 2 17 
Forth Valley 1 2 1 2 0 0 0 4 0 3 2 1 16 
Falkirk/Larbert 1 2 1 2 3 3 3 4 4 3 2 2 30 
Bathgate 1 2 2 2 0 0 0 0 0 3 4 2 16 
Livingston 1 2 2 2 3 3 3 0 0 3 4 2 25 
Linlithgow 3 2 2 4 0 0 0 0 0 3 4 2 20 
Dalkeith 0 2 2 2 0 0 0 1 0 2 4 2 15 
Edinburgh City 
Centre 

5 5 2 5 1 1 1 0 1 3 0 3 27 

Edinburgh West 2 2 2 3 1 2 1 0 1 3 0 3 20 
Edinburgh Waterfront 0 2 1 1 1 2 1 0 1 3 0 3 15 
East Lothian 0 1 2 0 0 0 0 2 0 1 4 3 13 
Peebles 0 2 1 0 0 0 0 0 0 0 1 2 6 
Gala 0 2 1 0 0 0 0 0 0 0 1 2 6 
Hawick 0 2 1 0 0 0 0 0 0 0 1 1 5 
Jedburgh 0 2 1 0 0 0 0 0 0 0 1 1 5 
Selkirk 0 2 1 0 0 0 0 0 0 0 1 1 5 
Dumfries 1 2 2 0 0 0 0 0 0 0 0 0 5 
North Lanarkshire 1 2 2 2 3 3 3 4 4 3 2 0 29 
Hamilton 1 2 2 2 3 3 3 1 3 3 2 0 25 
East Kilbride 1 2 2 2 3 3 3 1 3 3 1 0 24 
Glasgow City Centre 5 5 2 4 1 1 1 4 5 4 1 1 34 
Glasgow Edge  1 2 2 2 3 2 3 4 5 4 1 1 30 
Paisley 1 3 2 2 3 3 3 1 3 4 1 1 27 
Clydebank 2 2 2 2 0 0 0 3 0 4 1 0 16 
Inverclyde 2 2 2 2 0 0 0 4 0 4 1 0 17 
Lenzie/Bishopbriggs 3 2 2 3 0 0 0 0 0 4 2 0 16 
Kilmarnock 2 3 2 0 0 0 0 4 4 5 0 0 20 
Ayrshire 2 2 1 0 0 0 0 4 4 5 0 0 18 

Source: Scottish Executive 
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TABLE 2A: STRATHCLYDE EMPLOYEE ANALYSIS 

Industry 2000 2001 2002 2003 2004 
Absolute 
change 

% 
Change 

Agriculture, 
hunting and 
forestry 1,273 1,233 1,347 1,341 1,407 134 9.5% 
Fishing 118 150 98 73 68 -50 -73.5% 
Mining and 
quarrying 2,643 2,185 1,910 2,095 1,785 -858 -48.1% 
Manufacturing 114,797 108,412 98,999 92,733 86,806 -27,991 -32.2% 
Electricity, gas 
and water 
supply 5,773 8,661 8,101 6,810 6,818 1,045 15.3% 
Construction 55,400 48,333 48,813 52,919 49,036 -6,364 -13.0% 
Wholesale and 
retail trade 132,883 146,545 150,829 144,699 147,783 14,900 10.1% 
Hotels and 
restaurants 61,268 60,137 60,103 54,858 61,767 499 0.8% 
Transport, 
storage and 
communication 52,634 56,931 57,387 54,033 56,095 3,461 6.2% 
Financial 
intermediation 39,940 43,812 38,801 38,448 41,029 1,089 2.7% 
Real estate, 
renting and 
business 
activities 108,483 115,681 112,668 126,354 135,096 26,613 19.7% 
Public 
administration 
and defence; 
compulsory 
social security 61,656 64,085 57,654 64,462 62,501 845 1.4% 
Education 67,726 71,913 72,929 76,086 75,971 8,245 10.9% 
Health and 
social work 104,476 112,795 119,096 124,736 121,453 16,977 14.0% 
Other 
community, 
social and 
personal 
service 
activities 45,469 49,026 50,654 48,553 44,939 -530 -1.2% 
Total 854,540 889,896 879,389 888,198 892,553 38,013 4.3% 
Source: Nomis ABI Data 
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TABLE 3A: STRATHCLYDE WORKPLACE ANALYSIS 

Industry 
2000 2001 2002 2003 2004 

Absolute 
change 

% 
Change 

Agriculture, 
hunting and 
forestry 278 261 260 255 252 -26 -10.3% 
Fishing 38 42 34 31 30 -8 -26.7% 
Mining and 
quarrying 142 121 112 94 89 -53 -59.6% 
Manufacturing 4,117 3,994 3,841 3,735 3,587 -530 -14.8% 
Electricity, gas 
and water supply 143 130 135 95 90 -53 -58.9% 
Construction 4,744 4,790 4,701 4,733 4,738 -6 -0.1% 
Wholesale and 
retail trade 14,534 14,568 14,573 14,532 14,254 -280 -2.0% 
Hotels and 
restaurants 5,377 5,399 5,211 5,225 5,356 -21 -0.4% 
Transport, 
storage and 
communication 2,604 2,724 2,702 2,777 2,680 76 2.8% 
Financial 
intermediation 1,378 1,334 1,322 1,432 1,480 102 6.9% 
Real estate, 
renting and 
business 
activities 12,313 12,262 12,116 13,116 13,320 1,007 7.6% 
Public 
administration 
and defence; 
compulsory 
social security 1,334 1,385 1,428 1,445 1,567 233 14.9% 
Education 2,141 2,303 2,779 2,750 2,572 431 16.8% 
Health and social 
work 3,295 3,272 3,424 3,444 3,512 217 6.2% 
Other 
community, 
social and 
personal service 
activities 6,293 6,414 6,503 6,320 6,041 -252 -4.2% 
Total 58,731 58,999 59,141 59,984 59,568 837 1.4% 
Source: Nomis ABI Data 
 

TABLE 4A: SHUTTLE BUS TIMETABLE 
Inward Journeys Outward Journeys 

Origin Departing Time Arrival Time Destination Departing Time Arrival Time 
Hamilton 8.00am 8.25am 16.30pm 16.35pm 

Motherwell 8.10am 8.25am Bellshill 17.30pm 17.35pm 
8.00am 8.05am 16.30pm 16.45pm 

Bellshill 8.20am 8.25am Motherwell 17.30pm 17.45pm 
7.30am 7.50am 16.30pm 16.55pm 

Airdrie 8.30am 8.50am Hamilton 17.30pm 17.55pm 
7.40am 7.50am Coatbridge 17.00pm 17.10pm 

Coatbridge 8.40am 8.50am Airdrie 17.00pm 17.20pm 
Glasgow 8.15am 9.00am Glasgow 17.30pm 18.00pm 
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Source: HESA 

TABLE 5A: UNIVERSITY GRADUATES BY SUBJECT 2003 - 2004 
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Bell College 1285 0 410 60 0 0 50 0 130 125 30 45 55 335 40 0 0 0 0 0 
Glasgow Caledonian University 2865 0 735 160 0 5 35 20 200 175 220 180 25 960 60 0 0 90 0 0 
The University of Glasgow 5010 395 290 550 110 20 230 115 260 305 40 415 255 420 40 425 370 100 645 25 
The University of Paisley 3020 0 520 225 0 0 95 15 440 365 5 220 15 490 140 5 0 50 185 245 
The University of Stirling 2375 0 430 205 0 55 55 10 85 0 25 190 30 710 175 140 90 0 170 0 
The University of Strathclyde 5340 10 240 225 0 5 290 100 195 645 115 320 505 1010 70 150 70 55 1120 210 

Total Scotland 48120 1365 5890 3565 240 470 1840 780 3130 3490 1585 3465 
202
0 8300 1110 1825 1725 2230 4150 945 



Demographics Study 

EKOS Economics & Regeneration 51

 

TABLE 6A: SCOTTISH INDEX OF MULTIPLE DEPRIVATION 

Most Deprived 5% across 
Scotland 

Most Deprived 10% across 
Scotland 

Most Deprived 15% across 
Scotland 

Most Deprived 20% across 
Scotland 

Local Authority Total 
number 
of data 
zones 

Number 
of data 
zones 

National 
Share (%) 

Local 
Share 

(%) 

Number 
of data 
zones 

National 
Share (%) 

Local 
Share 

(%) 

Number 
of data 
zones 

National 
Share (%) 

Local 
Share 

(%) 

Number 
of data 
zones 

National 
Share (%) 

Local 
Share 

(%) 

Total 
number of 

income 
deprived 

National 
share of 
income 

deprived 

% of total 
Local 

Authority 
population 

that are 
income 

deprived 

Renfrewshire 214 8 2.46 3.74 22 3.38 10.28 41 4.2 19.16 60 4.61 28.04 27,258 3.6 15.8 

Inverclyde 110 6 1.85 5.45 24 3.69 21.82 36 3.69 32.73 46 3.54 41.82 15,802 2.1 18.8 

East Renfrewshire 120 1 0.31 0.83 2 0.31 1.67 6 0.61 5 8 0.61 6.67 6,965 0.9 7.8 

Stirling 110 3 0.92 2,73 5 0.77 4.55 6 0.61 5.45 8 0.61 7.27 9,177 1.2 10.6 

East Dunbartonshire 127 0 0 0 2 0.31 1.57 4 0.41 3.15 5 0.38 3.94 8,412 1.1 7.8 

West Dunbartonshire 118 6 1.85 5.08 20 3.07 16.95 32 3.28 27.12 44 3.38 37.29 19,812 2.6 21.2 

South Lanarkshire 398 8 2.46 2.01 40 6.14 10.05 66 6.76 16.58 88 6.76 22.11 59,459 7.9 18.5 

North Lanarkshire 
418 10 3.08 2.39 44 6.76 10.53 103 10.55 24.64 153 11.76 36.6 46,878 6.2 15.5 

Glasgow City 
694 226 69.54 32.56 324 49.77 46.69 373 38.22 53.75 404 31.05 58.21 160,474 21.2 27.8 

Source: Scottish Executive 

 

 

 

 


